Izvadak iz Nacrta Okvirnog dokumenta za 2013.g.

Based on everything previously mentioned, the ad hoc national working group decided to keep the objectives from last year's framework document and amend them with new ones, in light of the previously mentioned documents and experience.

Objective 1:
Achieve protection against discrimination and hate crime by implementing activities aimed at providing training about the Anti-Discrimination Act and other relevant acts and policies and at promoting them
Measure 1: 
Trainings of civil servants, especially civil servants from bodies of local and regional self government and bodies vested with public authority about the Anti-Discrimination Act and other relevant acts and policies in this area;
Mesaure 2: 
Trainings of representatives of employers and trade unions about the provisions of domestic and European legislation concerning combating discrimination;
Measure 3:
Education of the representatives of the central equality body, judges, attorneys, the State attorney's office, police, state administration and NGOs on the provisions of domestic and European legislation concerning combating discrimination and hate crime, and enhancing their capacities in practical issues concerning detection of and fight against discrimination; 
Measure 4:    Introduction of anti-discrimination topics in school curricula, including primary, secondary and university education;
Measure 5:
Continuous public promotion of the Anti-Discrimination Act, other relevant acts and policies in this area and anti-discrimination practices (developing fliers and brochures, organizing round tables, media presentations and campaigns, workshops, Internet presentations, video clips, etc.);
Measure 6:
Conducting public campaigns aimed at increasing awareness of discrimination and hate crime issues and promoting anti-discrimination among wider public i.e. citizens.
Objective 2:
Ensure supervision of the consistent implementation of the Anti-discrimination Act and identify critical areas and social groups for protection against discrimination

Measure 1:
Drafting and adopting a new Anti-discrimination National Plan in line with the Anti-discrimination Act

Measure 2:
Issuing regular reports about the implementation of the Anti-Discrimination Act and its effects;
Measure 3: 
Carrying out researches about discrimination and hate crime in specific areas of social life (work, employment, media, education, availability of social services, etc…), also developing sustainable methodology for monitoring discrimination occurrences in specific areas;
Measure 4: 
Carrying out researches that would tackle most threatened social groups and their problems, also developing sustainable methodology for monitoring discrimination and hate crimes committed against the most vulnerable groups during the course of time.

Objective 3: Work on creating a social context in which discrimination is an unacceptable form of behaviour

Measure 1:
Raising awareness among media representatives, especially regarding antidiscrimination legislative framework and enhancing their capacities to detect discrimination and combat it through reporting;
Measure 2:
Training of the representatives from the sectors of social life where discrimination is frequently occurring (e.g. employment sector, social services, business sector, education sector) about the Anti-discrimination Act, as well as about the current good practices in combating discrimination;  

Measure 3: 
Education of relevant subjects about discrimination in work relations, and raising awareness of discrimination in the area of work. Creation of material for dissemination that comprises EU practice in combating discrimination;
Measure 4:
Training about the rights of particularly vulnerable groups at both national and local level;
Measure 5:
Encourage co-operation with international organizations and NGOs to combat all forms of discrimination, especially strengthening and promoting existing forms of cooperation among institutions involved in fight against discrimination and civil society organizations who actively work in the antidiscrimination field;
Measure 6:    Organization of joint meetings at the local level among the key stakeholders thus aiming to advance the position of members of Roma community.
