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This document was drafted in the framework of the IPA 2009 Twinning project
,Establishing a comprehensive system for anti-discrimination protection”. The overall
objective of this Twinning project was to establish an efficient and effective system for
combating discrimination, thus raising the level of protection against discrimination in
the Republic of Croatia. The project strengthened the capacity of the two beneficiary
institutions — the Office of the Ombudsman as the central body responsible for
combating discrimination and the Office for Human Rights and Rights of National
Minorities as the state body directly involved in combating discrimination. An efficient
system for monitoring reported cases of discrimination and for collecting and
monitoring equality data has been developed. Finally, suggestions for a comprehensive
system for supporting victims of discrimination have been elaborated.

The Instrument for Pre-accession Assistance (IPA) provides assistance within the
framework of the European Partnership of the potential candidate countries and the
Accession Partnership of the candidate countries. IPA is created as a flexible
instrument made up of 5 components, with its main objective to support institution-
building and the rule of law, human rights, including the fundamental freedoms,
minority rights, gender equality and non-discrimination, both administrative and
economic reforms, economic and social development, reconciliation and
reconstruction, and regional and cross-border cooperation.

The European Union is made up of 27 Member States who have decided to gradually
link together their know-how, resources and destinies. Together, during a period of
enlargement of 50 years, they have built a zone of stability, democracy and sustainable
development whilst maintaining cultural diversity, tolerance and individual freedoms.
The European Union is committed to sharing its achievements and its values with
countries and peoples beyond its borders.

This publication has been produced with the assistance of the European Union. The
contents of this publication are the sole responsibility of the Ludwig Boltzmann
Institute of Human Rights, the Office of the Ombudsman and the Office for Human
Rights and the Rights of National Minorities and can in no way be taken to reflect the
views of the European Union.
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Ova publikacija izradena je u okviru IPA 2009 Twinning projekta ,Uspostava cjelovitog
sustava za zastitu od diskriminacije®. Op¢i cilj ovog twinning projekta bila je uspostava
ucinkovitog i djelotvornog sustava za suzbijanje diskriminacije u svrhu podizanja razine
zastite od diskriminacije u Republici Hrvatskoj. Projekt je ojacao kapacitete dviju
korisnickih institucija - Ureda puckog pravobranitelja kao sredisnjeg tijela nadleznog za
suzbijanje diskriminacije i Ureda za ljudska prava i prava nacionalnih manjina kao
drzavnog tijela koje je izravno ukljuc¢eno u borbu protiv diskriminacije. Razvijen je
ucinkovit sustav za pracenje prituzbi na diskriminaciju, te za prikupljanje i praéenje
podataka o jednakosti (tzv. Equality data). Zavrsno, razradeni su prijedlozi za
sveobuhvatan sustav potpore Zrtvama diskriminacije.

Instrument za pretpristupnu pomoc¢ (IPA) pruza pomo¢ unutar okvira Europskog
partnerstva za potencijalne zemlje kandidatkinje i Pristupnog partnerstva zemalja
kandidatkinja. IPA program je stvoren kao fleksibilni instrument koji se sastoji od 5
komponenti, s glavnim ciljem potpore izgradnji institucija i vladavine prava, ljudskih
prava, ukljucujuci temeljne slobode, prava manjina, jednakost spolova i
nediskriminaciju, administrativne i ekonomske reforme, ekonomski i drustveni razvoj,
pomirenje i rekonstrukciju te regionalnu i prekograni¢nu suradnju.

Europska unija se sastoji od 27 drzava ¢lanica koje su odlucile postupno povezivati svoja
znanja, resurse i sudbine. Zajedno, tijekom razdoblja prosirenja u trajanju od 50 godina,
izgradile su zonu stabilnosti, demokracije i odrzivog razvoja podrzavanjem kulturne
raznolikosti, tolerancije i osobnih sloboda. Europska unija posvecena je dijeljenju svojih
postignuca i svojih vrijednosti sa zemljama i narodima izvan svojih granica.
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Ova publikacija izradena je uz pomo¢ Europske unije. Sadrzaj ove publikacije iskljuciva je
odgovornost Ludwig Boltzmann Instituta za ljudska prava, Puckog pravobranitelja i
Ureda za ljudska prava i prava nacionalnih manjina Vlade Republike Hrvatske te se ni na
koji na¢in ne moZe smatrati da odrzava gledista Europske unije.
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1) Definitions relating to categories and sub-categories

Definition in English

‘ Definition in Croatian

‘ Source(s) of definition

‘ When collected?

Ethnicity

Ethnicity is a characteristic denoting a person’s
affiliation to a particular ethnic group.

Ethnicity is also interpreted as a sense of belonging
to a society (nation), distinguished by ethnic,
lingual and cultural affinity of its members as well
as awareness of the integrity of their own
community and its special qualities in relation to
other such communities.

According to Article 7, Paragraph 2, of the Act on
the Census of Population, Households and
Dwellings in the Republic of Croatia in 2011,
persons could freely declare their ethnic affiliation.

If a person declared his/her regional, religious or
any other affiliation, the enumerator was obliged
to write such answer.

But if a person did not want to declare,
enumerator marked the answer "not declared".

Narodnost je  obiljezje koje oznacuje pripadnost

pojedinca narodu ili etnickoj skupini.

Narodnost se tumaci i kao osjecaj pripadnosti drustvenoj
zajednici (narodu) koju obiljeZzava etnicko, jezicno i
kulturno srodstvo njezinih pripadnika te svijest o
cjelovitosti vlastite zajednice i njezine posebnosti u
odnosu prema drugim takvim zajednicama.

Na temelju Zakona o Popisu stanovnistva, kucanstava i
stanova u Republici Hrvatskoj 2011. godine, ¢lanka 7.
stavka 2., osoba se na pitanje o nacionalnoj pripadnosti
mogla slobodno izjasniti. Ako se osoba na to pitanje
izjasnila u smislu regionalne, vjerske ili bilo koje druge
pripadnosti, popisivac je bio duZan upisati takav odgovor.

No, ako se osoba nije Zeljela izjasniti, popisivac je oznacio
odgovor "ne izjaSnjava se"'.

Podaci Popisa 2011. prema narodnosti prikazuju se tako
da se najprije ispisuje podatak za vecinski hrvatski narod,
a potom abecednim redom podaci za 22 nacionalne
manjine u Republici Hrvatskoj. Slijede podaci za ostale
narode, potom za osobe koje su se izjasnile u smislu
regionalne i vjerske pripadnosti, potom podatak za osobe
¢iji se odgovori nisu mogli svrstati (nerasporedeno), a na
kraju podaci za osobe koje se nisu izjasnile i za osobe
nepoznate narodnosti (odgovor nije bio upisan).

Census 2011, Croatian Bureau of
Statistics,
http://www.dzs.hr/default _e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, DRZAVNI
ZAVOD ZA STATISTIKU,
http://www.dzs.hr/

31.03.2011




Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Citizenship

Citizenship is a legal status of a person determined
by the affiliation to the country, which means that
person has rights and duties foreseen by the state,
its constitution or administration for its people
(citizens).

The 2011 Census data on citizenship are presented
for the Croatian citizens (including data for double
citizenship — Croatian and other), foreign citizens,
stateless persons and persons of unknown
citizenship (answer was not given).

In detailed classification by the country of
citizenship, data on the Croatian citizens are
presented first, followed by data on the foreign
citizens by countries.

Sub-categories of citizenship

Drzavljanstvoje pravno stanje osobe odredeno
pripadanjem drzavi, Sto znali da uZiva prava i snosi
obaveze koje ta drZava, njezin ustav ili uprava predvidaju
za njezine ljude (drZavljane).

Podaci Popisa 2011. prema drzavljanstvu prikazuju se za
hrvatske drzavljane (unutar njih i podatak za dvojno
drzavljanstvo — hrvatsko i drugo), strane drzavljane,

osobe bez drzavljanstva te osobe s nepoznatim
drzavljanstvom (odgovor nije bio upisan).
U detaljnoj klasifikaciji prema zemlji drzavljanstva

prikazan je najprije broj drzavljana Republike Hrvatske, a
potom broj stranih drzavljana prema zemljama.

Census 2011, Croatian Bureau of
Statistics,
http://www.dzs.hr/default _e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, DRZAVNI
ZAVOD ZA STATISTIKU,
http://www.dzs.hr/

31.03.2011

Dual citizenship
Persons with dual citizenship (Croatian and other)
are included in the category “Republic of Croatia”.

Currently the population statistics present data on
citizenship by the country of citizenship. The term
EU-nationals refers to those persons who are
citizens of countries which are Member States of
the European Union.

Republika Hrvatska - Ukljucuje i osobe s dvojnim
drzavljanstvom (hrvatskim i drugim).

Trenutno statisticki podaci predstavljaju podatke o
drzavljanstvu po zemlji drzavljanstva. Izraz EU-drZavljani
odnosi na one osobe koje su drZavljani zemalja koje su
¢lanice Europske unije.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/sljh2012.pdf, p. 108

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statistical
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 101

31.03.2011

EU-nationals

31.03.2011




Definition in English

Definition in Croatian

Source(s) of definition

When collected?

Third country nationals

Third-country nationals are persons who are
usually resident in the EU Member States and who
do not have the citizenship of an EU Member
State.

EEA-nationals are persons having citizenship of a
Member State of the European Econocmic Area
(EU Member States plus Iceland, Liechtenstein,
Norway).

Drzavljani trec¢ih zemalja su osobe koje obi¢no imaju
prebivaliste u drzavama ¢lanicama EU, a koji nemaju
drzavljanstvo zemlje ¢lanice EU.

EEA-drZavljani su osobe koje imaju drzavljanstvo neke od
zemalja ¢lanica Europskog ekonomskog prostora (drzave
¢lanice EU te Island, Lihtenstajn, Norveska).

Eurostat, Statistical Books:
Migrants in Europe,
http://epp.eurostat.ec.europa.eu
/cache/ITY_OFFPUB/KS-31-10-
539/EN/KS-31-10-539-EN.PDF, p.
143,

EEA-nationals

Religion

Religion is a characteristic denoting a person's
affiliation to a particular religious system,
irrespective of whether the person is a registered
member of a particular church or religious
community or not, or whether he/she practises
religion or not.

According to Article 7, Paragraph 2, of the Act on
the Census of Population, Households and
Dwellings in the Republic of Croatia in 2011,
persons could freely declare their religious
affiliation.

But if a person did not want to declare, the
enumerator marked the answer "not declared".
The 2011 Census data on religion are presented by
the following groups: Catholics; Orthodox;
Protestants; Other Christians; Muslims; Jews;
Oriental religions; Other religions, movements and
life philosophies; Agnostics and sceptics; Not
religious and atheists, Not declared, Unknown.

In the 2011 Census, the question on affiliation to a
particular religious community was not asked, so
these data cannot be presented (although a
smaller part of persons declared their affiliation to
a particular church or religious community).

Vjera je obiljeZje koje oznacuje pripadnost pojedinca
odredenomu vjerskom sustavu i pritom nije vazno je li
osoba upisana u knjigu pripadnika neke crkve odnosno
vjerske zajednice niti je li osoba praktic¢ni vjernik ili nije.

Na temelju Zakona o Popisu stanovnistva, kucanstava i
stanova u Republici Hrvatskoj 2011. godine, ¢lanka 7.
stavka 2., osoba se na pitanje o vjerskoj pripadnosti
mogla slobodno izjasniti.

No ako se osoba nije Zeljela izjasniti, popisivac je oznacio
odgovor "ne izjaSnjava se".

Podaci Popisa 2011. prema vjerskoj pripadnosti prikazuju
se prema sljede¢im skupinama: katolici; pravoslavci;
protestanti; ostali krS¢ani; muslimani; Zidovi; istocne
religije; ostale religije, pokreti i svjetonazori; agnostici i
skeptici; nisu vjernici i ateisti; ne izjaSnjavaju se;
nepoznato.

U Popisu 2011. nije se postavljalo pitanje o pripadnosti
pojedinoj vjerskoj zajednici pa se stoga ti podaci i ne
objavljuju (iako se manji broj osoba izjasnio u smislu
pripadnosti pojedinoj crkvi odnosno vjerskoj zajednici).

Census 2011, Croatian Bureau of
Statistics,
http://www.dzs.hr/default e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, DRZAVNI
ZAVOD ZA STATISTIKU,
http://www.dzs.hr/

31.03.2011




Definition in English
Subcategories of education

Definition in Croatian

Source(s) of definition

When collected?

Education always pertains to the highest level of
education achieved.

NSKO 0 - pre-school education, corresponding to
level O ISCED 97;

NSKO 1 - primary education (first four grades of
basic education), corresponding to level 1 ISCED
97;

NSKO 2 - lower secondary education (last four
years of basic education), corresponding to level 2
ISCED 97;

NSKO 3 - upper secondary education,
corresponding to level 3 ISCED 97;

NSKO 5 - tertiary education, undergraduate,
graduate and postgraduate, corresponding to level
5 ISCED 97;

NSKO 5.1. - university and post-graduate
education (master’s degree), corresponding to
sublevel 5A ISCED 97;

NSKO 5.2. — non-university education and
professional study, corresponding to sublevel 5B
ISCED 97;

NSKO 6 - doctorate of science (DSc),
corresponding to level 6 ISCED 97.

Obrazovanje se uvijek odnosi na najvisu postignutu razinu
obrazovanja

NSKO 0 — predskolsko obrazovanje, odgovara razini 0
ISCED-a 97

NSKO 1 — niZe osnovno obrazovanje (prve Cetiri godine
oshovnog obrazovanja), odgovara razini 1 ISCED-a 97
NSKO 2 — viSe osnovno obrazovanje (zavrsne Cetiri godine
oshovnog obrazovanja), odgovara razini 2 ISCED-a 97
NSKO 3 - srednje obrazovanje, odgovara razini 3 ISCED-a
97

NSKO 5 — tercijarno obrazovanje odnosno vise, visoko i
poslijediplomsko obrazovanje,

odgovara razini 5 ISCED-a 97

NSKO 5.1. — visoko i poslijediplomsko obrazovanje
(magisterij), odgovara podrazini 5A ISCED-a 97

NSKO 5.2. — vise obrazovanje i strucni studij, odgovara
podrazini 5B ISCED-a 97

NSKO 6 — doktorat znanosti, odgovara razini 6 ISCED-a 97.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 468

See indicators

Hate crimes and hate crimes based on racial discrimination

A hate crime shall mean a criminal offence
committed on account of a person's race, colour,
religion, national or ethnic origin, disability,
gender, sexual orientation or gender identity.
Unless a more severe penalty is explicitly
prescribed by this Act, such conduct shall be taken
as an aggravating circumstance. (Article 87)

Racial discrimination covers the following grounds:
race, colour, national or ethnic origin.

Zlocin iz mrZnje je kazneno djelo pocinjeno zbog rasne
pripadnosti, boje koZe, vjeroispovijesti, nacionalnog ili
etnickog podrijetla, invaliditeta, spola, spolnog
opredjeljenja ili rodnog identiteta druge osobe. Takvo
postupanje uzet ée se kao otegotna okolnost ako ovim
Zakonom nije izri¢ito propisano teZe kaznjavanje. (Clanak
87)

Rasna diskriminacija pokriva sljedec¢a podrucja: rasa, boja
koZe, nacionalno ili etnicko podrijetlo.

Narodnim novinama broj 125/11.
od 7. studenog 2011/Criminal
Code, No 125/11 on 07.11.2011

Collected every 6
months.




Definition in English | Definition in Croatian | Source(s) of definition | When collected?

Misdemeanor hate crimes and hate crimes based on racial discrimination

Currently there is no legal basis for misdemeanor Trenutno ne postoji zakonska osnova za prekrsajni zlocin | Prijedlog zakona o prekrsajima Collected every 6
hate crimes. The Law on Misdemeanors against iz mrznje.Zakon o prekrsajima protiv javnog reda i mira protiv javnog reda i mira,jo$ nije months.

Public Peace and Order has not been passed by Sabor jo$ nije donio. Clanak 31 kvalificira djela koja su stupio na snagu./ Act on

Parliament yet. Art 31 qualifies acts committed out | pocinjena iz mrznje, ukljucujuéi djela pocinjena na Misdemeanours against Public

of hatred including acts committed on the grounds | temelju rase, boje koZe, vjere, nacionalnog ili etnickog Order and Peace, not in force yet.

of race, color, religion, national or ethnic origin, podrijetla, invaliditeta, spola, spolne orijentacije ili

disability, gender, sexual orientation or gender rodnog identiteta / izrazavanja.

identity/expression.




2) Definitions related to indicators
2.1) General

Definition in English

Definition in Croatian

‘ Source(s) of definition

When collected?

Inhabitants

The total population of the census settlement, or a
country respectively, consists of all persons whose
place of usual residence is located in that
settlement or country. The place of usual
residence is considered a place where a person
spends most of his/her daily time, irrespective of a
short-term absence from it (e.g. due to going to
vacation, trip, medical treatment, visit etc.).

In line with the definition of the place of usual
residence, the total population includes the
following persons:
- Those who have lived in their place of usual
residence for a continuous period of at least
12 months before the census moment
- Those who arrived in their place of usual
residence during the 12 months before the
census moment with the intention of
staying there for at least one year.

Therefore, the period of one year or longer and
the intention of staying of at least one year are the
basic criteria for the inclusion or exclusion of
persons in/from the total population of the
country, that is, the census settlements.

U Popisu 2011., u skladu s medunarodnim statistickim
standardima, za definiranje ukupnog stanovnistva
primjenjuje se koncept uobiCajenog mjesta stanovanja
(place of usual residence).

Prema tom konceptu ukupnim stanovnistvom naselja
Popisa odnosno zemlje smatraju se sve osobe koje u tom
naselju odnosno zemlji imaju svoje uobi¢ajeno mjesto
stanovanja.

Uobicajenim mjestom stanovanja smatra se ono mjesto u
kojem osoba provodi vedinu svoga dnevnog odmora bez
obzira na kratkotrajnu odsutnost iz tog mjesta (npr. zbog
odlaska na odmor, putovanje, lije¢enje, u posjetisl.).

U skladu s definicijom uobiajenog mjesta stanovanja,
ukupan broj stanovnika obuhvada:

- osobe koje uodi kriticnog trenutka popisa Zive
neprekidno u svome uobiCajenome mjestu
stanovanja barem 12 mjeseci

- osobe koje su tijekom 12 mijeseci uoci kriticnog
trenutka popisa dosle u svoje uobicajeno mjesto
stanovanja s namjerom da u njemu ostanu barem
godinu dana.

Dakle, razdoblje od jedne godine i dulje te namjera
prisutnosti/odsutnosti od najmanje jedne godine osnovni
su kriteriji za ukljucivanje ili iskljuCivanje osoba iz
ukupnog stanovnistva zemlje odnosno naselja Popisa.

Census 2011, Croatian Bureau of
Statistics,
http://www.dzs.hr/default e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, DRZAVNI
ZAVOD ZA STATISTIKU,
http://www.dzs.hr/

31.03.2011




Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Average age of women giving birth to first child

Average age of mother at birth of first child

Prosjecna starost majke pri prvom porodu

Data sources for births, deaths
and marriages are state registers
of births, deaths and marriages.

Za rodene, umrle i vjenc¢ane izvori
su podataka drZzavne matice
rodenih, umrlih i viencanih

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics:  Statisticki  ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 98 and
p 112

Data on births,
deaths, marriages,
divorces and
population
migration
collected
processed
annually.

are
and

Podaci o
rodenima,
umrlima,
sklopljenim i
razvedenim
brakovima
migracijama
stanovnisStva
prikupljaju
obraduju
godisnjoj razini.

te

se i
na

Household (different definitions available)

One household can consist of more than one
family. Non-relatives and temporarily present
persons are counted as well. Temporarily present
means persons who are temporarily residing in the
place of census due to work, school attendance,
family, health or other reasons and are resident of
another settlement of the Republic of Croatia or a
foreign country.

Kucanstvo se moZe satojati od vise od jedne obitelji.
Osobe koje nisu u srodstvu | koje su privremeno prisutne
takoder se ubrajaju u kuéanstvo.

Privremeno prisutnim osobama smatraju se osobe koje u
naselju popisa borave zbog rada, skolovanja, obiteljskih,
zdravstvenih ili drugih razloga, a stalni su stanovici
nekoga drugog naselja Republike Hrvatske, odnosno
strane drzave.

Census 2011, Croatian Bureau of
Statistics, Household and
Dwelling Questionnaire,
http://www.dzs.hr/default e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, Upitnik za
kucanstvo i stan,
http://www.dzs.hr/

31.03.2011




Definition in English

Definition in Croatian

Source(s) of definition

When collected?

Household is every family or other community of
individuals who live together and spend their
income together for meeting the basic existential
needs (accommodation, food and so on).
Household is also every person who lives alone
(one-person household).

Kucanstvo je svaka obiteljska ili druga zajednica osoba
koje zajedno stanuju i zajedno troSe svoje prihode za
podmirivanje osnovnih Zivotnih potreba (stanovanje,
hrana i dr.). Kuéanstvom se smatra i svaka osoba koja Zivi
sama (jednoclano kuéanstvo).

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 188

31.03.2011
(Census data)

A household is a small economic group of persons
that is usually, although not always, a group of
relatives living together and sharing costs of living
(housing, food, etc.).

Kucanstvo je mala ekonomska zajednica koja nije uvijek,
iako najcesce to jest, zajednica srodnika koji Zive skupa i
dijele troskove Zivota (stanovanje, hrana i drugo).

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 130
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year

10




2.2) Employment

Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Working age (different definitions available)

Working age population refers to persons aged
15-64.

Radno sposobno stanovniStvo odnosi se na osobe u dobi
15 - 64 godine.

Census 2011, Croatian Bureau of
Statistics,
http://www.dzs.hr/default _e.htm

Popis stanovnistva, ku¢anstava i
stanova 2011. godine, DRZAVNI
ZAVOD ZA STATISTIKU,
http://www.dzs.hr/

31.03.2011

Working age population comprises all persons
aged 15 years and over.

Radno sposobno stanovnistvo cine osobe starije od
navrsenih 15 godina.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 130
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

each half year

Data published for

Labour force (active persons)

Currently active population or the labour force
refers to persons in paid employment or
unemployed persons classified by economic
activity in the reference week.

Trenutacno aktivno stanovnistvo ili radna snaga jesu
zaposlene i nezaposlene osobe razvrstane prema
ekonomskoj aktivnosti u referentnom tjednu.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

each half year

Data published for
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Inactive persons

Inactive persons are those below the age of 15 as
well as those of working age who are not in paid
employment or unemployed.

Neaktivno stanovniStvo jesu osobe do navrSenih 15
godina i osobe u radno sposobnom stanovnistvu koje nisu
zaposlene ili nezaposlene.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year

Persons in Employment (different definitions avaialable)

Persons in employment are all persons who have
signed a work contract with the employer for a
fixed or unspecified period of time, irrespective of
type of ownership of the legal entity and of
whether they work full time or less than full time.
Included in persons in paid employment are
trainees, persons on maternity leave, on sick leave
or absent from work for other reasons, until
cessation of employment. Also counted as persons
in employment are self-employed persons in own
trade company, enterprise, craft or free lances.

Zaposleni su sve osobe koje su zasnovale radni odnos s
poslodavcem, na odredeno ili neodredeno vrijeme,
neovisno o duljini radnog vremena i vlasnistvu pravne
osobe. U zaposlene su ukljuceni pripravnici (vjezbenici),
osobe na rodiljnom dopustu i bolovanju te osobe koje su
iz bilo kojeg razloga odsutne s posla do prekida radnog
odnosa. Zaposlenima pripadaju i osobe koje rade u
vlastitome trgovackom drustvu, poduzedu, obrtu ili
slobodnoj profesiji.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 128
(Administrative sources)

Annual average

Persons in employment are those who did any
work for payment in cash or kind during the
reference week. Those are employees, self-
employed persons and family members who are
helping in a business entity owned by a family
member (trade company, enterprise, craft, free
lance, farmstead) or any other kind of gainful
family activity, as well as persons who worked on
contract for direct payment in cash or kind.
Therefore, the Survey covers all persons who
worked in the reference period no matter what
their formal status or payment arrangements.
Therefore a retired person, a student or a
housewife can also be classified as a person in

Zaposleni su osobe koje su u referentnom tjednu
obavljale bilo kakav posao za novac ili placanje u naturi.
To su svi zaposlenici, samozaposlene osobe i ¢lanovi
obitelji koji pomazu u poslovnom subjektu u vlasnistvu
¢lana obitelji (trgovacko drustvo, poduzece, obrt,
slobodno zanimanje, poljoprivredno gospodarstvo) ili
nekome drugom obliku obiteljske privredivacke
djelatnosti i osobe koje su radile za naknadu po ugovoru,
za neposredno plac¢anje u novcu ili naturi. Anketom se,
dakle, obuhvacdaju sve osobe koje su u referentnom
tjednu radile bez obzira na njihov formalni status i bez
obzira na nacin plac¢anja za obavljeni rad. Stoga zaposleni
u Anketi o radnoj snazi moze biti umirovljenik, student i
kucanica.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/sljh2012.pdf, p. 131-132
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year
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employment.

Persons in employment are also those who were
temporarily not working, but had a job to return to
with the same employer after the reason for
absence no longer exists.

Zaposlenima pripadaju i svi zaposlenici ili samozaposlene
osobe koje su u referentnom tjednu bile trenutac¢no
odsutne s posla, a vratit ¢e se na rad kod istog poslodavca
ili na istu aktivnost nakon Sto prestane razlog za
odsutnost.

Employment rate

Employment/population ratio represents persons
in employment as a percentage of working age
population.

Stopa zaposlenosti jest postotni udio zaposlenih u radno
sposobnom stanovnistvu.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year

Activity rate

Activity rate represents the labour force as a
percentage of working age population.

Stopa aktivnosti jest postotni udio aktivnog stanovnistva
(radne snage) u radno sposobnom stanovnistvu.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/sljh2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year
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Unemployed person

Unemployed persons are those who meet the
following criteria:

a) in the reference week did no work for payment
in cash or kind,

b) were actively seeking job four weeks prior to
the Survey

c) were currently available to start work within the
next two weeks.

Those who have found a job starting in the future
are also included.

Nezaposleni su osobe koje zadovoljavaju sljedeéa tri
kriterija:

a) u referentnom tjednu nisu obavljale nikakav posao za
novac ili pla¢anje u naturi

b) u posljednja Cetiri tjedna prije anketiranja aktivno su
trazile posao

¢) ponudeni posao mogle bi poceti obavljati u iduéa dva
tjedna.

Toj skupini pripadaju i osobe koje su nasle posaoiu
skoroj buduénosti nastupit ¢e na posao.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year

Registered unemployed persons

Definition of unemployed persons: a registered
unemployed person is a person who is registered
with the Croatian Employment Service, that is,
each person who meets criteria defined by the Act
on Job Placement and Unemployment Insurance
and the Croatian Employment Service.

Definicije nezaposlene osobe: registrirana nezaposlena
osoba jest osoba prijavljena kod Hrvatskog zavoda za
zaposljavanje, odnosno svaka osoba koja zadovoljava
kriterije koje definiraju Zakon o posredovanju pri
zaposljavanju i pravima za vrijeme nezaposlenosti i
Hrvatski zavod za zaposljavanje.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 133
(Hrvatski zavod za zaposljavanje
/Croatian Employment Service)

Data on
registered
unemployment
and registered
unemployed rate
are published
monthly in the
First Release titled
Persons in
Employment by
Activity and by
Sex as well as in
the Statistical
Reports of the
Croatian Bureau
of Statistics.

Objavljivanje
podataka: podaci
o broju
registriranih
nezaposlenih
osobai
registriranoj stopi
nezaposlenosti
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objavljuju se u
mjesecnoj
dinamici u
Priopéenju
»Zaposleni po
djelatnostima i po
spolu” te u
Mjese¢nome
statistickom
izvjeSéu Drzavnog
zavoda za
statistiku.

Unemployment rate

Unemployment rate represents unemployed
persons as a percentage of labour force. Since
1996, following the experience of most developed
countries and based on the data available from
administrative sources and the Labour Force
Survey, the Croatian Bureau of Statistics has
published two differently defined unemployment
rates and related data on active population or the
labour force. Besides survey data, the Croatian
Bureau of Statistics also publishes administrative
data on the employment and unemployment in
Croatia.

Stopa nezaposlenosti jest postotni udio nezaposlenih u
aktivnom stanovnistvu (radnoj snazi). Prema iskustvu
vecine razvijenih zemalja, DrZavni zavod za statistiku od
1996., na temelju dosad raspoloZivih podataka iz
administrativnih izvora i podataka ovog istraZivanja,
objavljuje dvije razli¢ito odredene stope nezaposlenosti i
s njima povezane podatke o aktivnom stanovnistvu ili
radnoj snazi. DrZzavni zavod za statistiku uz anketne
podatke objavljuje i administrativne podatke o
zaposlenosti i nezaposlenosti u Hrvatskoj.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/sljh2012.pdf, p. 131
(ANKETA O RADNOJ
SNAZI/Labour Force Survey)

Data published for
each half year

Measures and Programmes of Active Politics of Em

ployment

The active policy measures falling under the
responsibility of the Croatian Employment Service
include: co-financing of employment of
unemployed persons, co-financing of personal
advancement for the purpose of retaining
employment, financing of labour market-oriented
education for unemployed persons, and co-
financing and financing of employment in public
work programmes. The mentioned measures form
integral parts of the National Employment
Incentive Plan for 2011 and 2012.

Mijere aktivne politike iz nadleZnosti Hrvatskoga zavoda
za zaposljavanje usmjerene su prema sufinanciranju
zaposljavanja nezaposlenih, sufinanciranju usavrsavanja
uz zaposljavanje radi zadrzavanja radnog mjesta,
financiranju obrazovanja nezaposlenih osoba za potrebe
trzista rada te sufinanciranju i financiranju zaposljavanja
u programima javnog rada, a sastavni su dio
Nacionalnoga plana za poticanje zaposljavanja za 2011. i
2012. godinu.

Provedbene su mjere iz ovlasti Hrvatskoga zavoda za

zaposljavanje potpore za zaposljavanje, potpore za

Godisnjak Hrvatskog zavoda za
zaposljavanje (HZZ) / Croatian
Employment Service (CES)
Yearbook
http://www.hzz.hr/default.aspx?i

d=4165

Tablica 4a/Appendix 4a:
Zaposlene/obrazovane osobe u

Xy. godini po mjerama iz
Nacionalnog plana za poticanje

Podaci su
dostupni na
godisnjoj razini u
Godisnjaku HZZ-
a./ Data are
availableyearly in
the CES Yearbook.
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The implementation measures falling under the
responsibility of the Croatian Employment Service
include subsidies for employment, subsidies for
personal advancement, financing of education,
and other measures performed by the CES in
accordance with Articles 34-36 of the Job
Placement and Unemployment Insurance Act.

The subsidies for employment and personal
advancement have been adjusted to the State
Subsidies Act (Official Gazette No. 140/05 and
49/11) and mainly refer to horizontal subsidies for
all entrepreneurs, excluding however the
entrepreneurs in financial difficulties.

The subsidies for employment and personal
advancement falling under the responsibility of the
Croatian Employment Service have been adjusted
to the definitions from Articles 38, 39 and 40 of
the Decision on the Announcement of General
Block Exemption Regulations with regards to State
Subsidies contained in the Directive of the
European Commission (EC) No. 800/2008.

usavrSavanje, financiranje obrazovanja i druge mjere HZZ-
a, a temelje se na ¢lancima od 34. do 36. Zakona o
posredovanju pri zaposljavanju i pravima za vrijeme
nezaposlenosti. Potpore za zaposljavanje i usavrsavanje
uskladene su sa Zakonom o drZavnim potporama
(140/05. 1 49/11.) te imaju obiljezja horizontalnih
potpora, namijenjenih svim poduzetnicima, ali iskljucuju
poduzetnike u poteskoc¢ama.

Potpore za zaposljavanje i usavrsavanje iz ovlasti
Hrvatskoga zavoda za zaposljavanje uskladene su s
definicijama iz ¢lanka 38, 39. i 40. Odluke o objavljivanju
opcih pravila o skupnim izuzeéima u podrucju drZavnih
potpora, a koja su sadrzana u Uredbi Komisije (EZ-a)
BR.800/2008.

zaposljavanja za 2011 i 2012. po
Zupanijama/

Employed/Educated Persons in
XY year by Active Policy Measures
under the National Employment
Incentive Plan for 2011 and 2012
by Counties

Exits from unemployment register

The CES shall no longer keep a person in its
registry as an unemployed person, if that person:5
1) becomes employed,

2) earns a monthly income by providing services in
accordance with special regulations or earns a
monthly income from other self-employment
arrangement in accordance with income tax
regulations in an amount higher than the lowest
monthly base on which mandatory insurance
contributions are calculated in accordance with
special regulations,

3) engages in a job without an appropriate

Zavod prestaje voditi osobu kao nezaposlenu u evidenciji,
ako ta osoba:

1) zasnuje radni odnos,

2) ostvari mjesecni primitak od pruzanja usluga prema
posebnim propisima ili ostvari mjesecni primitak,
odnosno dohodak od druge samostalne djelatnosti
prema propisima o porezu na dohodak, a koji je veci od
najniZze mjesecne osnovice na koju se obracunavaju
doprinosi za obvezna osiguranja prema posebnim
propisima,

3) obavlja posao bez potvrde, ugovora, odnosno rjesenja
na temelju kojeg radi,

Zakon o posredovanju pri
zaposljavanju i pravima za
vrijeme nezaposlenosti/

Act On Employment Mediation
And Unemployment Rights,

Narodne novine/Official Gazette
No. 12/13 from 28.01.2013,,
Clanak/Article 17.
http://narodne-
novine.nn.hr/clanci/sluzbeni/201

3 0112 167.html

Possible
amendments
according to
amendments of
the Nationional
legislation on
unmployment
rights.

Data published
monthly in the
CES Monthly
Statistics bulletin.
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attestation, a contract or a decision, and

4) registers a company or other legal entity, or
acquires more than 25% share in a company or
other legal entity,

5) registers a business, a freelance trade or a trade
in agriculture and forestry,

6) becomes an independent farmer insured in
accordance with pension insurance regulations,
7) becomes employed under special regulations,
8) fulfils conditions for early old-age pension, old-
age pension, or survivor pension or disability
pension due to general incapacity for work,

9) is found generally incapable for work,

10) engages in voluntary work in accordance with
labour regulations,

11) is eligible for maternity, parental, adoptive
parent or guardian’s exemption from work under a
special regulation,

12) becomes a regular school or university
student,

13) volunteers for military service,

14) while in custody,

15) starts serving a prison sentence,

16) turns 65 years of age,

17) is included in a training programme arranged
by the CES until the end of the programme,

18) declines to participate in the training
programme or abandons it without a justified
reason, or fails to complete a training course
designed to suit his or her assessed mental and
physical capacities, which is arranged and financed
by the CES with a view to improving his or her
employability,

19) fails to report to the CES for two consecutive

4) registrira trgovacko drustvo ili drugu pravnu osobu,
odnosno stekne vise od 25% udjela u trgovackom drustvu
ili drugoj pravnoj osobi,

5) registrira obrt, slobodno zanimanije ili djelatnost
poljoprivrede i Sumarstva,

6) postane poljoprivredni osiguranik po propisima o
mirovinskom osiguraniju,

7) zaposli se prema posebnim propisima,

8) ispuni uvjete za prijevremenu starosnu mirovinu,
starosnu mirovinu, odnosno ostvari obiteljsku mirovinu ili
ostvari invalidsku mirovinu zbog opée nesposobnosti za
rad,

9) ima utvrdenu opcu nesposobnost za rad,

10) obavlja volonterski rad prema propisima o radu,

11) ostvari prava na rodiljnu, roditeljsku, posvojiteljsku ili
skrbnic¢ku postedu od rada po posebnom propisu,

12) postane redoviti ucenik ili student,

13) nastupi na dragovoljno sluzenje vojnog roka,

14) bude pritvorena,

15) nastupi na izdrzavanje kazne zatvora,

16) navrsi 65 godina Zivota,

17) bude uklju¢ena u program obrazovanja od strane
Zavoda do isteka toga programa,

18) odbije se ukljuciti u obrazovanje ili bez opravdanog
razloga prekine, odnosno ne zavrsi obrazovanje koje je
sukladno njezinim procijenjenim psihofizickim
mogucénostima organizirao i troskove snosi Zavod u cilju
povecanja njezine mogucénosti zaposljavanja,

19) se ne javi Zavodu u dva uzastopna mjeseca, a ne
obavijesti Zavod o opravdanim razlozima nejavljanja,
20) ne ispunjava uvjete o aktivnom traZzenju posla i
raspoloZivosti za rad u skladu sa ¢lankom 11. ovoga
Zakona,

21) se odjavi s evidencije.

CES™ Monthly Statistics bulletin
Hzz™® Mjeseéni statisticki bilten

http://www.hzz.hr/default.aspx?i

d=3841

Tablica T5 - izlasci iz evidencije
prema trajanju
nezaposlenosti/Table T5 -Exits
From The Register, By Duration
Of Unemployment

Za podatke na godisnjoj razini
kontaktirati Hrvatski zavod za
zaposljavanje, Sredisnju sluzbu,
Odjel za statistiku ili analitiku./
For yearly data ask for support
from Croatian Employment
Service, Central Service,
Department for statistics or
analytics.

www.hzz.hr

For yearly data
ask for support
from Croatian
Employment
Service, Central
Service,
Department for
statistics or
analytics.

Moguce izmjene u
skladu s
izmjenama
nacionalnog
zakonodavstva
koje regulira
prava za vrijeme
nezaposlenosti.

Podatci se
objavljuju
mjesecno u
Mjesecnom
statistickom
biltenu. Za
podatke na
godisnjoj razini
kontaktirati
Hrvatski zavod za
zaposljavanje,
Sredisnju

™ Croatian Employment Service
[2] . vy .
Hrvatski zavod za zaposljavanje
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months without notifying the CES of justified
reasons for it,

20) fails to fulfil conditions concerning active job
seeking and availability for work in accordance
with Article 11 of this Act,

21) cancels his or her registration.

(2) The CES shall cease to keep a person in its
registry as an unemployed person if the person
refuses to accept jobs offered within his or her
qualifications and working experience before the
professional plan referred to in Article 21 of this
Act has been drafted, and thereafter refuses to
accept jobs specified in the drafted professional
plan, or if his or her conduct causes the employer
to withdraw the job offer:

1) in the place of permanent or temporary
residence pursuant to Article 12 of this Act,

2) outside the place of permanent or temporary
residence within a distance 6 of up to 50 km
provided that the employer covers the commuting
expenses or organises the transport to and from
work,

3) outside the place of permanent or temporary
residence regardless of the distance provided that
appropriate accommodation is made available,
unless the person refuses to accept the job
because of the employer’s failure to regularly
meet the obligations towards the employees.

(3) The provisions of paragraph 2, items 2 and 3 of
this Article shall not apply to a pregnant woman,
either parent with a child of up to 8 years of age,
either parent of a child with serious
developmental disorders under a special
regulation if the other parent is employed, either
parent with three or more underage children if the
other parent is employed, a self-supporting parent
of a child of up to 15 years of age, unless he or she

(2) Zavod prestaje voditi osobu kao nezaposlenu u
evidenciji ako ta osoba ne prihvati ponudena zaposlenja u
okviru stecene stru¢ne spreme i radnog iskustva do
utvrdivanja profesionalnog plana iz ¢lanka 21. ovoga
Zakona, a nakon toga ponudena zaposlenja iz utvrdenoga
profesionalnog plana ili ako svojim postupanjem uzrokuje
odbijanje zaposlenja od strane poslodavca:

1) u mjestu prebivalista ili uobi¢ajenog boravista prema
¢lanku 12. ovoga Zakona,

2) izvan mjesta prebivalista ili uobicajenog boravista
udaljenom do 50 km pod uvjetom da poslodavac snosi
troskove putovanja sredstvima javnog prijevoza ili
organizira prijevoz na posao i s posla,

3) izvan mjesta prebivalista ili uobicajenog boravista bez
obzira na udaljenost pod uvjetom da je osiguran
odgovarajuci smjestaj, osim ako odbije zaposlenje iz
razloga Sto poslodavac redovito ne ispunjava obveze
prema radnicima.

(3) Odredbe stavka 2. tocke 2. i 3. ovoga ¢lanka ne
odnose se na trudnicu, jednog od roditelja s djetetom do
8 godine Zivota, jednog od roditelja djeteta s tezim
smetnjama u razvoju prema posebnom propisu ako je
drugi roditelj zaposlen, jednog od roditelja s troje i vise
malodobne djece ako je drugi roditelj zaposlen, roditelja
koji samostalno skrbi o djetetu do 15 godine Zivota, osim
ako dade pisanu izjavu da prihvaca posao.

(4) Iznimno od odredbe stavka 2. ovoga ¢lanka Zavod ce
nezaposlenu osobu koja se vodi u evidenciji Zavoda duze
od 12 mjeseci, prestati voditi kao nezaposlenu ako ta
osoba ne prihvati ponudeno zaposlenje koje odgovara
njezinim procijenjenim psihofizickim sposobnostima.

(5) Ministar nadlezan za rad pravilnikom ée propisati Sto
se smatra odgovarajuéim smjestajem u smislu stavka 2.
tocke 3. ovoga clanka.

sluzbu, Odjel za
statistiku ili

analitiku.
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declares in writing that he or she accepts the job.
(4) By way of derogation from the provision of
paragraph 2 of this Article, a person kept in the
CES registry as an unemployed person longer than
12 months shall no longer be kept as such if he or
she refuses an offered job that corresponds to his
or her assessed mental and physical abilities.

(5) The minister responsible for labour affairs shall
specify by an ordinance what is considered
appropriate accommodation within the meaning
of paragraph 2, item 3 of this Article.

Average Monthly Net (in Kuna) per Person in Paid Employment

Monthly paid off net earning includes income of a
person in paid employment in legal entities earned
for work done during regular working hours and
some other pays: for annual leave, paid leave,
public holidays and free days established by law,
sickness pay for up to 42 days, absence for
continuing professional education, job stop caused
against a person’s will and on no fault of his own,
bonus for worker’s meal and receipts on the basis
of reimbursements, supports and awards in
amounts for which contributions, taxes and
surtaxes must be paid.

Mjesecna ispladena neto plac¢a obuhvaca plaée zaposlenih
u pravnim osobama za izvrSene poslove prema osnovi
radnog odnosa i naknade za godisnji odmor, placeni
dopust, blagdane i neradne dane odredene zakonom,
bolovanja do 42 dana, odsutnost zbog stru¢nog
obrazovanja, zastoje na poslu bez krivnje zaposlenoga,
naknadu za topli obrok i primitke prema osnovi naknada,
potpora i nagrada u iznosima na koje se placaju
doprinosi, porezi i prirezi.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/sljh2012.pdf, p. 157

Data on average
monthly paid off
net and gross ear-
nings are based
on regular month-
ly surveys cover-
ing 70% of per-
sons in employ-
ment in each
division of the
National Classifi-
cation of Activ-
ities, 2007 ver-
sion. Data are
collected from
legal entities of all
types of owner-
ship, government
bodies and bodies
of local and
regional self-
government units
on the territory of
the Republic of
Croatia.
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

Podacio
prosjecnim
mjesecnim
ispla¢enim neto i
bruto pladama
prate se redovitim
mjesecnim
istraZzivanjem
kojim je
obuhvaéeno 70%
zaposlenih u
svakom odjeljku
Nacionalne
klasifikacije
djelatnosti 2007.
IstraZivanjem se
prikupljaju podaci
od pravnih osoba
svih oblika
vlasnistva, tijela
drZavne vlasti te
tijela jedinica
lokalne i podruéne
(regionalne)
samouprave na
podrucju
Republike
Hrvatske.

Average Monthly Gross Income (in Kuna) per Perso

n in Paid Employment

Monthly gross earning includes all kinds of net
pays on the basis of employment plus
participation, co-payments, contributions and
taxes, as prescribed by law. Average monthly paid
off net and gross earnings per person in
employment are calculated by dividing the total of

Mjesecna bruto pla¢a obuhvacda sve vrste neto isplata
prema osnovi radnog odnosa i zakonom propisana
obvezatna izdvajanja, doprinose, poreze i prireze.
Prosjec¢na mjesecna ispla¢ena neto i bruto plaéa po
zaposlenome izracunava se dijeljenjem ukupnih isplata
brojem zaposlenih koji su primili isplate.

pay-offs with the number of persons in

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

Data on average
monthly paid off
net and gross
earnings are
based on regular
monthly surveys
covering 70% of
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

employment.

pis/2012/sljh2012.pdf, p. 158

persons in
employment in
each division of
the National
Classification of
Activities, 2007
version. Data are
collected from
legal entities of all
types of
ownership,
government
bodies and bodies
of local and
regional self-
government units
on the territory of
the Republic of
Croatia.

Podacio
prosjecnim
mjesecnim
ispla¢enim neto i
bruto plaéama
prate se redovitim
mjesecnim
istraZzivanjem
kojim je
obuhvaéeno 70%
zaposlenih u
svakom odjeljku
Nacionalne
klasifikacije
djelatnosti 2007.
IstraZivanjem se
prikupljaju podaci
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

od pravnih osoba
svih oblika
vlasnistva, tijela
drZavne vlasti te
tijela jedinica
lokalne i podrucne
(regionalne)
samouprave na
podrucju
Republike
Hrvatske.

Parental leave

IV. RIGHTS OF WORKING PARENTS AND PARENTS
ON SELF MATERNITY LEAVE AND PARENTAL
SUPPORT

Maternity leave

Article 12

(1) Employed or self-employed pregnant women,
or employed or self-employed mothers during
pregnancy, childbirth and care of newborn child
have the right to maternity leave for a period of
28 days before the childbirth until the child is
six months of age, which consists of mandatory
and optional maternity leave.

(2) Employed or self-employed pregnant women,
or employed or self-employed mothers have
the right to use mandatory maternity leave for
a continuous period of 98 days, of which 28
days before the childbirth and 70 days after
childbirth.

(5) After the expiry of the mandatory maternity
leave as specified in paragraph 2 of this Article
an employed or self-employed mother has the
right to optional maternity leave until the child

IV. PRAVA ZAPOSLENIH RODITELJA | SAMOZAPOSLENIH
RODITELJA NA RODILINE I RODITELISKE POTPORE

Rodiljni dopust

Clanak 12.

(1) Zaposlena ili samozaposlena trudnica, odnosno
zaposlena ili samozaposlena majka za vrijeme
trudnode, poroda i njege novorodenog djeteta, ima
pravo na rodiljni dopust u trajanju od 28 dana prije
dana ocekivanog poroda do navrsenih 6 mjeseci Zivota
djeteta, koji se sastoji od obveznog i dodatnog
rodiljnog dopusta.

(2) Zaposlena ili samozaposlena trudnica, odnosno
zaposlena ili samozaposlena majka pravo na obvezni
rodiljni dopust koristi u neprekidnom trajanju od 98
dana, od kojih 28 dana prije dana ocekivanog poroda
te 70 dana nakon rodenja djeteta.

(5) Nakon proteka obveznog rodiljnog dopusta iz stavka
2. ovoga Clanka zaposlena ili samozaposlena majka
ima pravo na dodatni rodiljni dopust do navrsenih 6

Zakon o rodiljnim i roditeljskim
potporama/ Act on Maternity and
Parental Benefits (Official
Gazette/Narodne novine 85/08,
110/08, 34/11, 54/13)

Za podatke na godisnjoj razini
kontaktirati Hrvatski zavod za
zdravstveno osiguranje./

For yearly data ask for support
from Croatian Health Insurance
Fund.

http://www.hzzo.hr

Podaci dostupni na zahtjev/Data
available on request.

Podaci bi trebali
biti dostupni na
godi$njoj razini. /
Data should be
available yearly.
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

is six months of age, which mothers can
transfer in written form to the father of the
child, with his prior consent, in whole or for a
limited period of time.

Parental leave
Article 13

(1) An employed or self-employed parent, after
the child is six months of age or after expiration
of the period of time as specified in Article 15
Paragraph 1 and 2 of this Act, has the right to
parental leave.

(3) The right to parental leave is a personal right of
both employed or self-employed parents and
they can use it, in equal parts, unless this Act
specifies otherwise.

Article 14

(1) An employed or self-employed parent after the
expiration of maternity leave as specified in
Article 12 of this Act has the right to parental
leave for a period of 8 or 30 months, depending
on the number of children born and the way of
using it.

V. RIGHTS OF PARENTS WHO ARE EARNING A
SECOND INCOME, FARMERS AND UNEMPLOYED
PARENTS

Maternity and parental exemption from work

mjeseci Zivota djeteta, koji moZe svojom pisanom
izjavom prenijeti na oca djeteta, uz njegovu
prethodnu suglasnost, u cijelosti ili u vremenski
ograni¢enom trajanju.

Roditeljski dopust

Clanak 13.

(1) Zaposleni ili samozaposleni roditelj, nakon navrsenih 6
mjeseci Zivota djeteta ili nakon proteka vremena iz
¢lanka 15. stavka 1. i 2. ovoga Zakona, ima pravo na
roditeljski dopust.

(3) Pravo na roditeljski dopust osobno je pravo oba
zaposlena roditelja ili samozaposlena roditelja i koriste
ga, u jednakom dijelu, ako ovim Zakonom nije
drugacije propisano.

Clanak 14.

(1) Zaposleni roditelj ili samozaposleni roditelj po isteku
rodiljnog dopusta iz ¢lanka 12. ovoga Zakona ima
pravo na roditeljski dopust u trajanju od 8 ili 30
mjeseci, ovisno o broju rodene djece i nadinu njegova
koristenja.

V. PRAVA RODITELJA KOJI OSTVARUJE DRUGI DOHODAK,
RODITELJA POLJOPRIVREDNIKA | NEZAPOSLENOG
RODITELJIA

Rodiljna i roditeljska posteda od rada

http://www.mspm.hr
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

Article 28

(1) Maternity exemption from work as specified in
Article 27 Paragraph 1 of this Act is has to be
used by the mother of the child in the period
from child birth until 70 days after child birth.

(2) A mother of a child as specified in Paragraph 1
of this Article, has the right to use maternity
exemption from work until the child is six
months of age, without interruptions.

Article 29

(1) After the expiry of the right to maternity
exemption from work the person making use of
this exemption as specified in Article 28 of this
Act has the right to parental exemption from
work until the child turns one year of age for
the first and second born child, or until the
child(ren) is (are) three years of age for twins,
the third and each subsequent child.

VI. RIGHT OF PARENTS OUTSIDE THE LABOUR
SYSTEM

Article 31

(1) A mother outside the labour system as
specified in Article 7 Paragraph 1 item 6 of this
Act has the right to financial assistance during
maternity and parental care for the child.

(2) Maternity care for the child as specified in
Paragraph 1 of this Article implies the period
from childbirth until the child is six months of

Clanak 28.

(1) Rodiljnu postedu od rada iz ¢lanka 27. stavka 1. ovoga
Zakona obvezno od rodenja djeteta do 70. dana od
dana rodenja djeteta koristi majka djeteta.

(2) Majka djeteta iz stavka 1. ovoga clanka, rodiljnu
postedu od rada ima pravo koristiti do navrSenog 6.
mjeseca Zivota djeteta, u neprekinutom trajanju.

Clanak 29.

(1) Po isteku prava na rodiljnu postedu od rada korisnik iz
¢lanka 28. ovoga Zakona ima pravo na roditeljsku
postedu od rada u trajanju do navrsene 1. godine
Zivota djeteta za prvo i drugo rodeno dijete, odnosno
u trajanju do navrsene 3. godine Zivota djeteta za
blizance, trece i svako sljedece dijete.

VI. PRAVO RODITELJA IZVAN SUSTAVA RADA

Clanak 31.

(1) Majka izvan sustava rada iz ¢lanka 7. stavka 1. tocke 6.

ovoga Zakona ima pravo na nov¢anu pomoc tijekom
rodiljne i roditeljske brige o novorodenom djetetu.

(2) Pod rodiljnom brigom o djetetu iz stavka 1. ovog
¢lanka podrazumijeva se razdoblje od rodenja djeteta
do navrSenoga 6. mjeseca Zivota djeteta, a pod
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

age, and parental care for the child covers the
period from six months of age until the child
turns one year of age, for the first and second
born child; or until the child turns three years
of age for twins, the third and every
subsequent child.

roditeljskom brigom razdoblje od 6. mjeseca do
navrSene 1. godine Zivota djeteta, za prvo i drugo
rodeno dijete ili do navrSene 3. godine Zivota djeteta
kod rodenja blizanaca, trec¢eg i svakoga sljedeéeg
djeteta.

Important regarding data on employment:

The following methodological characteristics cause mutual differences in data on persons in employment: Source and coverage: administrative data on persons in
employment are based on data obtained through the monthly and annual survey (RAD-1 form) covering legal entities of all types of ownership, government bodies and
bodies of local and regional self-government units on the territory of the Republic of Croatia. The monthly survey covers 70% of all persons in employment in each NKD
2007 division. Data on persons in employment in crafts and trades and free-lances as well as on insured private farmers are processed according to records on pension
insurance beneficiaries obtained from the Croatian Institute for Pension Insurance. Since January 2004, data on the number of persons in paid employment in legal
entities have included the number of persons employed in the police and defence. The Labour Force Survey results are estimated on the basis of a representative

statistical sample of private households in Croatia.

Reference period: administrative data on persons in employment refer to the last day of a previous month, while the Labour Force Survey data are related to a reference

week.

Observation period: administrative data are processed and published in monthly dynamics, while the Labour Force Survey results are related to a quarterly period.

Definition of persons in employment: administrative sources apply the formal definition of employment (persons who have signed the work contract with the employer
for a fixed or unspecified period of time, irrespective of type of ownership of the legal entity and of whether they work full time or less than full time), while the Labour
Force Survey shows persons in employment as all persons who were, in the reference week, engaged in any work for payment in cash or kind, as well as those who were

absent from work during the reference week, but had a job to return to with the same employer after the reason for absence no longer existed.

Publishing: administrative data on persons in employment are published monthly in the First Release titled Persons in Paid Employment by Activity, annually in the First
Release titled Persons in Employment by Activity and by Sex — Final Data and in the Monthly Statistical Reports of the Croatian Bureau of Statistics. The First Release and
the Statistical Report containing the Labour Force Survey results are the publications in which survey results on persons in employment are published in the quarterly
dynamics. The RAD-1 annual survey data are also published at lower territorial levels, while the Survey results are available only at the level of the whole Republic of

Croatia.

The Croatian Bureau of Statistics publishes data on to methodological characteristics given further on in the text.
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Source and coverage: data on registered unemployment are obtained from the Register of Unemployed Persons kept by the Croatian Employment Service, while the
Labour Force Survey results are collected through interviewing private households. Register contains data on all unemployed persons in Croatia, while the Labour Force
Survey results are estimated on the basis of the representative statistical sample.

Reference period: the Register data refer to the last day of each month, while the Labour Force Survey data are collected for each reference week.
Observation period: the Register data are taken over in monthly dynamics, while the Labour Force Survey results are processed and published for a quarterly period.

Definition of unemployed persons: a registered unemployed person is a person who is registered with the Croatian Employment Service, that is, each person who meets
criteria defined by the Act on Job Placement and Unemployment Insurance and the Croatian Employment Service. According to the Labour Force Survey, an unemployed
person is a person who did not perform any work for payment in cash or kind in the reference week, was actively seeking work in the course of four weeks before the
interview and is prepared to start an offered job in the following two weeks. An unemployed person is also the one who has found a job and will start working shortly
after the interview.

Publishing: data on registered unemployment and registered unemployed rate are published monthly in the First Release titled Persons in Employment by Activity and
by Sex as well as in the Statistical Reports of the Croatian Bureau of Statistics. The First Release and Statistical Report containing the quarterly Labour Force Survey
results are publications in which the comparison of unemployment rate obtained from the Survey results and the one from administrative sources are published in
quarterly dynamics for both sex. At the same time, the Croatian Employment Service publishes administrative data on unemployment at lower territorial levels, while
the Survey data are available only at the level of the whole Republic of Croatia.

The data show that the unemployment rate based on the administrative data sources is higher than the Labour Force Survey rate. This is, on the one hand, due to the
fact that some categories of population formally classified as unemployed or inactive are nevertheless active, and on the other, the administrative sources, besides really
unemployed persons, include a significant part of persons who are not classified as unemployed according to the definition of the Survey, but are through this status
entitled to some social or economic rights and benefits.

U nastavku teksta iznose se metodoloska obiljezja zbog kojih se medusobno razlikuju podaci o zaposlenosti.

Izvor i obuhvat: administrativni podaci o zaposlenim osobama temelje se na podacima mjese¢noga i godiSnjeg istrazivanja (RAD-1) koji obuhvaéaju pravne osobe svih
oblika vlasnistva, tijela drzavne vlasti i tijela jedinica lokalne i podru¢ne samouprave na podrucju Republike Hrvatske. Mjesec¢no istraZivanje obuhvaéa 70% zaposlenih iz
svakog odjeljka NKD-a 2007. Podaci o zaposlenima u obrtu i slobodnim zanimanjima te poljoprivrednim osiguranicima preuzimaju se iz evidencije Hrvatskog zavoda za
mirovinsko osiguranje. Od pocetka 2004. administrativni podaci o zaposlenima ukljucuju i broj zaposlenih u policiji i obrani. Rezultati Ankete o radnoj snazi procjenjuju se

na temelju reprezentativnoga statistickog uzorka privatnih kucanstava u zemlji.

Referentno razdoblje: administrativni podaci o zaposlenim osobama odnose se na posljednji dan prethodnog mjeseca, dok se u Anketi prikupljaju podaci za referentni
tjedan.

Razdoblje promatranja: administrativni podaci obraduju se i objavljuju u mjese¢noj dinamici, dok se rezultati Ankete o radnoj snazi odnose na tromjesecno razdoblje.
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Definicije zaposlene osobe: administrativni izvori primjenjuju formalnu definiciju zaposlenosti (zasnivanje radnog odnosa s poslodavcem na odredeno ili neodredeno
vrijeme neovisno o duljini radnog vremena i vlasnistvu pravne osobe), dok su u Anketi o radnoj snazi kao zaposlene iskazane sve osobe koje su u referentnom tjednu
obavljale bilo kakav posao za novac ili placanje u naturi, osobe koje su u referentnom tjednu bile trenutacno odsutne s posla, a vratit ¢e se na rad kod istog poslodavca ili
na istu aktivnost nakon sto prestane razlog za odsutnost.

Objavljivanje podataka: administrativni podaci o zaposlenim osobama objavljuju se u mjese¢noj dinamici u Priopéenju ,Zaposleni po djelatnostima”, u godisSnjem
Priopéenju ,,Zaposleni po djelatnostima i po spolu — konacni podaci_ te u Mjesecnome statistickom izvjeséu DrZzavnog zavoda za statistiku. Priopcenje i Statisticko izvjesée
s rezultatima Ankete o radnoj snazi objavljuju anketne podatke o zaposlenim osobama u tromjesecnoj dinamici. Rezultati godiSnjeg istrazivanja RAD-1 objavljuju se i na
nizim teritorijalnim razinama, dok su podaci Ankete raspoloZivi samo na razini Republike Hrvatske.

Drzavni zavod za statistiku objavljuje podatke o nezaposlenim osobama iz administrativnih izvora i anketne podatke koji se razlikuju zbog metodoloskih obiljezja koja
se iznose u nastavku teksta.

Izvor i obuhvat: podaci o registriranoj nezaposlenosti dobiveni su iz Registra nezaposlenih osoba, koji vodi Hrvatski zavod za zaposljavanje, dok se anketni podaci
prikupljaju anketnim intervjuom u privatnim kucanstvima. Registar sadrzi podatke o svim nezaposlenim osobama u zemlji, dok se rezultati Ankete o radnoj snazi
procjenjuju na temelju reprezentativnoga statistickog uzorka.

Referentno razdoblje: podaci iz Registra odnose se na posljednji dan svakog mjeseca, dok se u Anketi prikupljaju podaci za referentni tjedan.
Razdoblje promatranja: podaci iz Registra preuzimaju se u mjesecnoj dinamici, dok se rezultati Ankete o radnoj snazi obraduju i objavljuju za tromjese¢no razdoblje.

Definicije nezaposlene osobe: registrirana nezaposlena osoba jest osoba prijavljena kod Hrvatskog zavoda za zaposljavanje, odnosno svaka osoba koja zadovoljava
kriterije koje definiraju Zakon o posredovanju pri zaposljavanju i pravima za vrijeme nezaposlenosti i Hrvatski zavod za zaposljavanje. U Anketi o radnoj snazi nezaposlene
osobe jesu osobe koje prema medunarodnoj definiciji u referentnom tjednu nisu obavljale posao za placanje u novcu ili u naturi, aktivno su traZile posao u razdoblju od
Cetiri tjedna prije anketiranja, eventualni ponudeni posao mogle bi poceti obavljati u sljedeéa dva tjedna te osobe koje su nasle posao na kojem ce poceti raditi u skoroj
buduénosti nakon anketiranja.

Objavljivanje podataka: podaci o broju registriranih nezaposlenih osoba i registriranoj stopi nezaposlenosti objavljuju se u mjese¢noj dinamici u Priopéenju ,,Zaposleni
po djelatnostima i po spolu” te u Mjese¢nome statistickom izvjeséu DrZavnog zavoda za statistiku. Priopéenje i Statisticko izvjesSée s rezultatima Ankete o radnoj snazi
objavljuju usporedbu anketne i registrirane stope nezaposlenosti u tromjesecnoj dinamici po spolu. Istodobno, administrativne podatke o nezaposlenosti objavljuje i
Hrvatski zavod za zapoSsljavanje na nizim teritorijalnim razinama, dok su podaci Ankete raspolozivi samo za cijelu Republiku Hrvatsku. Podaci pokazuju da je stopa
nezaposlenosti, prema podacima iz administrativnih izvora, ve¢a u odnosu na isti pokazatelj izracunan prema podacima Ankete o radnoj snazi. S jedne strane to je
posljedica ekonomskih aktivnosti onih kategorija stanovnistva koje su prema formalnom statusu nezaposlene ili neaktivne, a s druge strane u podacima o nezaposlenima
prema administrativnim izvorima zastupljen je uz stvarno nezaposlene osobe i velik udio osoba koje prema odrednicama Ankete nisu nezaposlene, ali preko tog statusa
ostvaruju neka socijalna ili materijalna prava.

Source: DRZAVNI ZAVOD ZA STATISTIKU/Croatian Bureau of Statistics: Statisticki |jetopis Republike Hrvatske/Statisticak Yearbook of the Republic of Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljetopis/2012/s1jh2012.pdf, p. 132-133.
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2.3) Education

Definition in English Definition in Croatian Source(s) of definition When collected?
Subcategories of education

Kindergarten

Pre-school education is not compulsory and Predskolsko obrazovanje nije obvezatno i obuhvaéa djecu | DRZAVNI ZAVOD ZA Data on

includes children from three years of age to school | od treée godine Zivota do polaska u Skolu. STATISTIKU/Croatian Bureau of kindergartens and

age. Statistics: Statisticki ljetopis other legal
Republike Hrvatske/Statisticak entities
Yearbook of the Republic of implementing
Croatia 2012, preschool
http://www.dzs.hr/Hrv_Eng/lieto | education are
pis/2012/slih2012.pdf, p. 467, collected by
469 annual reports

with the situation
as on 31 October
of the current
school year.

Podaci o djecjim
vrti¢ima i drugim
pravnim osobama
koje ostvaruju
programe
predskolskog
obrazovanja
prikupljaju se
godisnjim
izvjeStajima sa
stanjem 31.
listopada tekuce
pedagoske
godine.
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Definition in English

Primary school

Definition in Croatian

Source(s) of definition

When collected?

Basic education lasts for eight years and is
compulsory as a rule for all children between the
age of six and fifteen. It gives basic general
education according to the established educational
plan and programme.

Upper secondary education may last from 1 to 4
years. It gives education and skills that are
necessary either to enter the labour market or to
continue with the education. Upper secondary
education is not compulsory. Depending on
education plan and programme, there are
following

types of upper secondary schools:

— grammar schools

— technical and related schools

— art schools

- industrial and crafts schools.

In areas inhabited by national minorities, basic and
secondary schools (school units) are established
with educational programmes in their respective
languages and scripts.

Osnovno obrazovanje traje osam godina i obvezatno je za
svu djecu po pravilu od 6 do 15 godina Zivota, a cilj mu je
stjecanje opéeg znanja, Sto se ostvaruje prema
jedinstvenim nastavnim planovima i programima.

Srednje obrazovanje traje od 1 do 4 godine, a omogucduje
stjecanje znanja i vjestina potrebnih za ukljucivanje na
trziSte rada ili za nastavak Skolovanja. Srednje
obrazovanje nije obvezatno. Vrste srednjih $kola, ovisno
o nastavnom planu i programu, jesu:

- gimnazije

- tehnicke i srodne Skole

— umjetnicke skole

— industrijske i obrtnicke skole.

Na podrucjima na kojima Zive pripadnici nacionalnih
manjina osnivaju se jedinice osnovnog i srednjeg
obrazovanja s programima na jeziku i pismu nacionalnih
manjina.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 467,
468

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/sljh2012.pdf, p. 467,
468

Data on basic and
secondary schools
are gathered by
annual reports at
the beginning and
end of each
school year.

Podaci o
osnovnim i
srednjim Skolama
prikupljaju se
godisnjim
izvjesStajima na
pocetku i na kraju
svake Skolske
godine.

Secondary school

Data on basic and
secondary schools
are gathered by
annual reports at
the beginning and
end of each
school year.

Podaci o
oshovnim i
srednjim Skolama
prikupljaju se
godisnjim
izvjesStajima na
pocetku i na kraju
svake skolske
godine.
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

Tertiary education is carried out through university
and professional studies.

University studies prepare students for performing
work in science and higher education, in business,
public sector and society in general and also
prepare them for development and application of
scientific and professional achievements.
University studies are organised and conducted at
universities. Graduate and postgraduate studies
are organised in collaboration with scientific
institutes.

Visoko obrazovanje provodi se kroz sveuciliSne i stru¢ne
studije.

Sveucilisni studij osposobljava studente za obavljanje
poslova u znanosti i visokom obrazovanju, u poslovnom
svijetu, javhom sektoru i drustvu opcenito te ih
osposobljava za razvoj i primjenu znanstvenih i stru¢nih
dostignucda. Sveucilisni studiji ustrojavaju se i izvode na
sveucilistu. Diplomski i poslijediplomski studiji mogu se
izvoditi i u suradnji sa znanstvenim institutima.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 467,
468

Data on students
enrolled in
institutions of
higher education
are gathered by
individual
questionnaires at
the beginning of
the winter
semester of each
academic year.
Data on persons
enrolled on
postgraduate
university
specialist and
doctoral studies
are collected on
questionnaires
that are filled in
for every
academic year.
Data on
graduated
students and
candidates who
obtained the
academic title of
Master and
University
Specialist or the
academic degree
of Master of
Science and
Doctor of Science
in the course of
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

the academic year
are also collected
on questionnaires
filled in by
students at
graduation or
candidates at the
defence of their
master’s or
specialist’s thesis
or doctoral
dissertation.

Podaci o upisanim
studentima na
visokim ucilistima
prikupljaju se
upitnicima koje
ispunjavaju
studenti pri upisu
u zimski semester
svake akademske
godine.

Podaci o upisanim
osobama na
poslijediplomski
sveucilisni
specijalisticki i
doktorski studij
prikupljaju se
upitnicima koji
seispunjavaju za
svaku akademsku
godinu.

Podaci o
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Definition in English Definition in Croatian Source(s) of definition When collected?
studentima koji su
diplomirali i
kandidatima koji
su

stekli akademski
naziv magistra i
sveucilisnog
specijalista ili
akademski
stupanj magistra
znanosti i doktora
znanosti tijekom
kalendarske
godine prikupljaju
se na upitnicima
koje ispunjavaju
studenti pri
diplomiranju
odnosno
kandidati pri
obrani
magistarskog i
specijalistickog
rada ili doktorske

disertacije.

Schools for youth with disabilities
Education of disabled children and youth is carried | Obrazovanje djece i mladezi s teSkoéama u razvoju DRZAVNI ZAVOD ZA Data on disabled
out in basic schools in special training-educational | provodi se u osnovnoj $koli u posebnim odgojno- STATISTIKU/Croatian Bureau of children and
groups and class units within the school. In the obrazovnim grupama i razrednim odjelima u okviru Skole. | Statistics: Statisticki ljetopis youth in basic and
case of heavier developmental difficulties, basic Iznimno, za djecu s ve¢im teSko¢ama u razvoju osnovno Republike Hrvatske/Statisticak secondary
education is provided in special institutions. Skolovanje obavlja se u posebnim ustanovama odgoja i Yearbook of the Republic of schools, on
Disabled children can attend school until the age obrazovanja. Djeca s teSko¢ama u razvoju mogu pohadati | Croatia 2012, children in basic
of 21. $kolu do 21. godine Zivota. http://www.dzs.hr/Hrv_Eng/ljeto | art schools as well

pis/2012/slih2012.pdf, p. 467, as on education of
Upper secondary education of disabled youth is Srednje obrazovanje mladezi s tesko¢ama u razvoju 470 adults are
provided by applying individual methods within organizirano je uz primjenu individualnog pristupa u collected through
special class units or educational institutions. posebnim razrednim odjelima ili u posebnim ustanovama special forms at
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

odgoja i obrazovanja.

the beginning and
in the end of each
school year.

Podaci o
ucenicima's
tesko¢ama u
razvoju u
osnovnim i
srednjim Skolama,
o uc€enicima u
oshovnim
umjetnickim
skolamaio
obrazovanju
odraslih
prikupljaju se na
posebnim
obrascima na
pocetku i na kraju
svake Skolske
godine.

Early Leavers from Education and Training

The indicator is defined as the percentage of the
population aged 18-24 with at most lower
secondary education (ISCED levels 0,1,2 or 3 c
short) and who were not in further education or
training during the last four weeks preceding the
survey.

Pokazatelj se definira kao postotak stanovnistva u dobi
od 18-24 godine s najviSe nizim srednjim obrazovanjem
(ISCED razine 0, 1, 2 ili 3 c kratka), a koji nisu bili u
daljnjem obrazovaniju ili obuci tijekom posljednja Cetiri
tjedna prije ankete

Eurostat (2012): Eurostat Quality
Profile,
http://epp.eurostat.ec.europa.eu
/portal/page/portal/sdi/files/t202
0-

40 _tsdsc410_Early_leavers_from
_education_DM.PDF
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Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Children graduating from upper secondary schools

Children/students who have successfully
completed an upper secondary school.

Djeca/uéenici koji su uspjesno zavrsili vise srednje
obrazovanje.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statistical
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 467,
468

Students graduating from universities

Persons who have successfully completed a
university study at a university or a graduate or
postgraduate study organised in collaboration with
scientific institutes.

Osobe koje su uspjesno zavrsile sveucilisni studij na
sveucilistu ili diplomski ili poslijediplomski studij u
suradnji sa znanstvenim institutima.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statistical
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto
pis/2012/slih2012.pdf, p. 467,
468

Life-long learning programmes

‘[L]ifelong learning’ means all learning activity
undertaken throughout life, with the aim of
improving knowledge, skills and competences
within a personal, civic, social and/or employment-
related perspective.

koje netko poduzme tijekom Zivota, s ciljem
unapredivanja znanja, vjestina i sposobnosti unutar
osobne, gradanske, drustvene i / ili radnog odnosa
perspektive.

CjeloZivotno ucenje podrazumjeva sve aktivnosti u¢enja

REGULATION (EC) No 452/2008 of
the European Parliament and of
the Council of 23 April 2008
concerning the production and
development of statistics on
education and lifelong learning,
http://eur-
lex.europa.eu/LexUriServ/LexUriS
erv.do?uri=0J:L:2008:145:0227:0
233:EN:PDF

Scholarships awarded

Definition will be inserted.

Definicija ¢e biti naknadno unesena.

Ministry of Science, Education

and Sport??
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2.4) Social security

Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Recipients of social welfare

Social welfare beneficiary is a person that has been
granted with any kind of social welfare due either
to particular living conditions or to a special
mental or physical situation. Social welfare
beneficiaries are defined by law.

Korisnik socijalne skrbi osoba je kojoj je zbog odredenih
Zivotnih uvjeta ili zbog posebnoga dusevnog ili tjelesnog
stanja dodijeljen neki oblik socijalne skrbi. Korisnici
socijalne skrbi odreduju se zakonom.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljieto

pis/2012/sljh2012.pdf, p. 530.

Data on
beneficiaries and
services of social
welfare result
from annual
reports filled out
by social welfare
centres and
branches.

Podaci o
korisnicima i
uslugama
socijalne skrbi
prikupljaju se
godisnjim
izvjeStajima od
centara za
socijalnu skrb
odnosno
podruznica
socijalne skrbi.

35




2.5) Prosecution

Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Victim (criminal offences)

A victim of a criminal offence is anyone subjected | Zrtva kaznenog djela je svatko pogoden kaznenim djelom | OHRRNM/ULIPPNM
to a criminal offence as specified by the Croatian kao sto je definirano Kaznenim zaknom.

Criminal Code.

Victim (misdemeanors)

A victim of a misdemeanor is anyone subjected to | Zrtva prekriaja je svatko izloZen prekriaju u skladu s OHRRNM/ULIPPNM

a misdemeanor as defined by the Croatian
Misdemeanor Act.

Prekr$ajnim zakonom.

Perpetrator (criminal offences)

Perpetrators of criminal offences are adult or
juvenile persons who committed criminal offences
either as direct perpetrators, accomplices,
instigators or assistants.

Pociniteljima kaznenih djela smatraju se punoljetni i
maloljetni pocinitelji kaznenih djela kao pocinitelji,
supocinitelji, poticatelji ili pomagatelji.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 549

Perpetrator (misdemeanors)

Perpetrators of misdemeanours are adult or
juvenile persons as well as legal entities and
persons in charge, recognised as being responsible
for misdemeanours.

Pociniteljima prekrsaja smatraju se punoljetne i
maloljetne osobe te pravne i odgovorne osobe kao
pocinitelji prekrsaja.

DRZAVNI ZAVOD ZA
STATISTIKU/Croatian Bureau of
Statistics: Statisticki ljetopis
Republike Hrvatske/Statisticak
Yearbook of the Republic of
Croatia 2012,
http://www.dzs.hr/Hrv_Eng/ljeto

pis/2012/slih2012.pdf, p. 549
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Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Hate crimes (Criminal Code)

"Hate crime shall refer to any crime committed
out of hatred for someones race, skin color,
religion, national or ethnic background, sexual
orientation or gender identity. Such behavior shall
be considered as an aggravating circumstance if
this law does not explicitly prescribe heavier
punishment.”

Zlocin iz mrZnje jest svako kazneno djelo pocinjeno iz
mrzZnje prema osobi zbog njezine rase, boje koZze, spola,
spolne orijentacije, jezika, vjere, politickog ili drugog
uvjerenja, nacionalnog ili socijalnog podrijetla, imovine,
rodenja, naobrazbe, drustvenog poloZzaja, dobi,
zdravstvenog statusa ili drugih osobina. Takvo postupanje
uzet ée se kao otegotna okolnost ako ovim Zakonom nije
izric¢ito propisano teze kaznjavanje.

Article 89, Kazneni
zakon/Criminal Code, NN/Official
Gazette 125/11, 144/12

Hate Crimes (Misdemeanour Code)

At the moment hate crime is not defined in the
Code on Misdemeanours.

Trenutno u Prekr$ajnom zakonu ne postoje odredbe o
zlocinu iz mrinje.

Ministarstvo pravosuda / Ministry
of Justice

Hate crimes including racial discrimination and sexual orientation (Criminal Code)

Hate crimes committed out of hatred for
someonew race, skin colour, national or ethnic
background and sexual orientation.

Zlocin iz mrZnje jest svako kazneno djelo pocinjeno iz
mrzZnje prema osobi zbog njezine rase, boje koze,
nacionalnog ili socijalnog podrijetla i spolne orijentacije,.

Kazneni zakon/ NN/Official
Gazette 125/11, 144/12, Article
89

Courts having jurisdiction in penal cases

Courts having jurisdiction in penal cases comprise
municipial courts, county courts and the Supreme
Court.

Sudovi nadlezZni za kaznene slucajeve su: Opcinski sudovi,
Zupanijski sudovi | Vrhovni sud.

Zakon o sudovima/Law on Courts
NN/Official Gazette 28/13

Misdemeanour courts

Misdemeanour courts refer to misdemeanour
courts and the High Misdemeanour Court of the
Republic of Croatia as established by Chapter
Twelve of the Misdemeanour Act.

Prekrsajni sudovi odnose na prekrsajne sudove i Visoki
prekrsajni sud Republike Hrvatske, kako je utvrdeno u
poglavlju 12 Prekrsajnog zakona.

Zakon o
prekrsajima/Misdemeanour Act,
NN/Official Gazette 107/07,
39/13
http://pak.hr/cke/propisi,%20zak
oni/en/MisdemeanourAct/EN.pdf

Sanctions imposed on football clubs because of hat

e crime

Definition will be inserted.

Definicija ¢e biti naknadno unesena.

Hrvatski nogometni savez /
Croatian Football Association

Complaints Regarding Misbehaviour/Ill-treatment by the Police reported to the Ministry of the Interior

Definition will be inserted.

Definicija ¢e biti naknadno unesena.

Ministarstvo unutarnjih poslova

/Ministry of the Interior
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Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Free legal aid users

Free legal aid users are persons who fulfill the
eligibility critiera for free legal aid as specified in
the Free Legal Aid Act and have either been
partially or completely provided with the costs of
legal assistance based on the Free Legal Aid Act.

Korisnici besplatne pravne pomodi su osobe koej
ispunjavaju kriterije za besplatnu pravnu pomo¢
definirane u Zakonu o besplatnoj pravnoj pomoci te sui m
djelomicno ili potpuno pokriveni troskovi pravne pomoci
u skladu s Zakonom o besplatnoj pravnoj pomodéi.

Ministarstvo pravosuda / Ministry
of Justice
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2.7) Political participation

Definition in English

| Definition in Croatian

Source(s) of definition

| When collected?

Councils of National Minorities

Article 24

(1) Minority self-governments can be elected in
self-government units where members of a
national minority have at least 1.5% share in
the total population, or where more than
200 members of a national minority are
resident, or in the area of a regional self-
government unit where more than 500
members of a national minority are
resident.

(2) 10 representatives shall be elected to a
minority self-government of a municipality,
15 to a minority self-government of a town,
25 to a minority self-government of a
county.

Clanak 24

(1) U jedinicama samouprave na ¢ijem podrucju
pripadnici pojedine nacionalne manjine sudjeluju
s najmanje 1,5% u ukupnom stanovnistvu jedinice
samouprave, u jedinicama lokalne samouprave na
¢ijem podrucju Zivi vise od 200 pripadnika
pojedine nacionalne manjine, te u jedinicama
podrucne (regionalne) samouprave na Cijem
podrucju Zivi vise od 500 pripadnika nacionalne
manjine, pripadnici svake takove nacionalne
manjine mogu izabrati vijece nacionalnih manjina.

(2) U vijeéa nacionalnih manjina opé¢ine bira se 10
¢lanova, u vijec¢a nacionalnih manjina grada bira
se 15, a u vijece nacionalnih manjina Zupanije
bira se 25 ¢lanova pripadnika nacionalne
manjine.

USTAVNI ZAKON O PRAVIMA
NACIONALNIH MANJINA /
CONSTITUTIONAL LAW ON THE
RIGHTS OF NATIONAL
MINORITIES, ZAGREB,
December 13, 2002, (NN /
Official Gazette NN 155/02,
47/10, 80/10, 91/11, 91/11)

Ministarstvo uprave / Ministry
of Public Administration

Representatives of National Minorities in the Croatian Parliament

Article 19

(1) The Republic of Croatia shall guarantee
members of national minorities the right to
representation in the Croatian Parliament.

(2) A minimum of three seats in the Croatian
Parliament shall be reserved for
representatives of those national minorities
which, on the effective date of this
Constitutional Law, account for more than
1.5 percent of the population of the
Republic of Croatia and which achieve their
right to representation on the basis of
universal suffrage, by election from the
party slates of such minorities or slates
proposed by voters belonging to such

Clanak 19

(1) Republika Hrvatska jamdi pripadnicima
nacionalnih manjina pravo na zastupljenost u
Hrvatskom saboru.

(2) Nacionalnim manjinama koje na dan stupanja na
snagu ovoga Ustavnog zakona u stanovnistvu
Republike Hrvatske sudjeluju s vise od 1,5%
stanovnika jamci se najmanije tri zastupnicka
mjesta pripadnika te nacionalne manjine u
Hrvatskom saboru koji svoju zastupljenost
ostvaruju na temelju opc¢ega birackog prava na
stranackim listama te manjine ili listama koje
predlazu biraci te manjine, u skladu sa zakonom
kojim se ureduje izbor zastupnika u Hrvatski
sabor.

USTAVNI ZAKON O PRAVIMA
NACIONALNIH MANJINA /
CONSTITUTIONAL LAW ON THE
RIGHTS OF NATIONAL
MINORITIES, ZAGREB,
December 13, 2002, (NN /
Official Gazette NN 155/02,
47/10, 80/10,91/11, 91/11)

Ministarstvo uprave / Ministry
of Public Administration
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Definition in English

Definition in Croatian

Source(s) of definition

When collected?

minorities, in compliance with legislation
governing the election of deputies to the
Croatian Parliament.

(3) National minorities which account for less
than 1.5% of the population of the Republic
of Croatia shall, in addition to their right to
exercise universal suffrage, be entitled to
the special right to vote enabling them to
elect five deputies belonging to such
national minorities from within their own
special constituencies, all in compliance
with legislation governing the election of
deputies to the Croatian Parliament and
without the possibility of impinging upon
the acquired rights of national minorities.

Article 15

The Republic of Croatia guarantees to members
of national minorities in the Republic of Croatia
to exercise right of representation in the
Parliament.

The members of national minorities in the
Republic of Croatia shall have the right to elect
eight representatives to the Parliament, who
shall be elected in a special constituency being
the territory of the Republic of Croatia.

Article 16

Members of the Serbian national minority shall
elect three representatives to Parliament
consistent to the Constitutional Act on the

Rights of National Minorities.

Members of the Hungarian national minority

(3) Nacionalne manjine koje u stanovnistvu Republike
Hrvatske sudjeluju s manje od 1,5% stanovnika,
pored opcega birackog prava, na osnovi
posebnoga birackog prava imaju pravo izabrati
pet zastupnika pripadnika nacionalnih manjina, u
posebnim izbornim jedinicama, a ¢ime ne mogu
biti umanjena stecena prava nacionalnih manjina,
u skladu sa zakonom kojim se ureduje izbor
zastupnika u Hrvatski sabor.

Clanak 15

Republika Hrvatska jamci pripadnicima nacionalnih
manjina u Republici Hrvatskoj ostvarenje prava na
zastupljenost u Saboru.

Pripadnici nacionalnih manjina u Republici Hrvatskoj
imaju pravo birati osam zastupnika u Sabor koji se
biraju u posebnoj izbornoj jedinici koju ¢ini podrucje
Republike Hrvatske.

Clanak 16
Pripadnici srpske nacionalne manjine biraju tri

zastupnika u Sabor u skladu s Ustavnim zakonom o
pravima nacionalnih manjina.

Pripadnici madarske nacionalne manjine biraju

Zakon o izborima zastupnika u
Hrvatski sabor / Act on the
Election of Representatives of
the Croatian Parliament, Zagreb,
9th April 2003, (Official Gazette
no. 109/00 and 53/03)

Ministarstvo uprave / Ministry
of Public Administration

40




Definition in English

Definition in Croatian

Source(s) of definition

When collected?

shall elect one representative to Parliament.

Members of Italian national minority shall elect
one representative to Parliament.

Members of Czech and Slovakian national
minority shall together elect one
representative to Parliament.

Members of Austrian, Bulgarian, German,
Polish, Roma, Romanian, Ruthenian, Russian,
Turkish, Ukrainian, Vallachian and Jewish
national minority shall together elect one
representative to Parliament.

Members of Albanian, Bosnian, Montenegrian,
Macedonian and Slovenian national minority
shall together elect one representative to
Parliament.

Members of national minorities form
Paragraphs 1, 2 and 3 of this Article, beside the
representative candidate shall propose also
his/her deputy, who shall be elected together
with him/her.

Members of national minorities from
Paragraphs 4, 5 and 6 of this Article propose
only the representative candidate, and his/her
deputy shall become the representative
candidate who won the next most votes to the
elected representative.

jednog zastupnika u Sabor.

Pripadnici talijanske nacionalne manjine biraju
jednog zastupnika u Sabor.

Pripadnici ceSke i slovacke nacionalne manjine biraju
zajedno jednog zastupnika u Sabor.

Pripadnici austrijske, bugarske, njemacke, poljske,
romske, rumunjske, rusinske, ruske, turske,
ukrajinske, vlaske i Zidovske nacionalne manjine
biraju zajedno jednog zastupnika u Sabor.

Pripadnici albanske, boSnjacke, crnogorske,
makedonske i slovenske nacionalne manjine biraju
zajedno jednog zastupnika u Sabor.

Pripadnici nacionalnih manjina iz stavka 1., 2.i 3.
ovoga €lanka uz kandidata za zastupnika predlazu i
kandidata za njegova zamjenika koji se bira zajedno s
njim.

Pripadnici nacionalnih manjina iz stavka 4., 5. i 6.

ovoga clanka predlazu samo kandidata za zastupnika,
a njegovim zamjenikom postaje zastupnicki kandidat
koji je iza izabranog zastupnika dobio najvise glasova.
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Definition in English

| Definition in Croatian

Source(s) of definition

| When collected?

Representatives of National Minorities in Local and Regional Authorities

Article 20

(1) The Republic of Croatia guarantees national
minority members the right to
representation in the representative bodies
of local and regional self-government units.

(2) Barring election of a minimum of one
member of a national minority which
accounts formore than 5% and less than
15% of the population of a self-government
unit to therepresentative body of the self-
government unit by universal suffrage, the
number of membersof the representative
body shall be increased by one member and
the minority member notelected first in the
order of proportional success of each
electoral slate shall be deemed elected,
unless specified otherwise in legislation
governing the election of members to
therepresentative bodies of the self-
government units.

(3) Insofar as election by universal suffrage fails
to result in the number of minority members
in the representative body of a local self-
government unit to which said national
minority would be entitled given that they
account for a minimum of 15% in the local
population, the number of members of the
representative body of that unit shall be
increased to the number required to
achieve such representation, and those
minority members not elected first in the
order of proportional success of each
electoral slate shall be deemed elected,

Clanak 20.

(1) Republika Hrvatska jam¢i pripadnicima

nacionalnih manjina pravo na zastupljenost u
predstavnickim tijelima jedinica lokalne
samouprave i predstavnickim tijelima jedinica
podrucne (regionalne) samouprave.

(2) Ako u predstavnicko tijelo jedinice lokalne

samouprave na temelju opceg birackog prava ne
bude izabran bar jedan ¢lan pripadnik neke od
nacionalnih manjina koje u stanovnistvu jedinice
lokalne samouprave sudjeluju s vise od 5%, a s
manje od 15%, broj ¢lanova predstavnickog tijela
jedinice lokalne samouprave povecat ¢e se za
jednog €lana, a izabranim ¢e se smatrati onaj
pripadnik nacionalne manjine koji nije izabran prvi
po redu prema razmjernom uspjehu svake liste na
izborima ako zakonom kojim se ureduje izbor
¢lanova predstavnickog tijela jedinice lokalne
samouprave nije drugacije odredeno.

(3) Ako u predstavnickom tijelu jedinice lokalne

samouprave na temelju opceg birackog prava ne
bude osigurana zastupljenost onoliko ¢lanova
pripadnika nacionalne manjine, koja u
stanovnistvu jedinice lokalne samouprave
sudjeluje s najmanje 15%, koliko osigurava
zastupljenost pripadnika te nacionalne manjine
srazmjerno njenom udjelu u stanovnistvu
jedinice lokalne samouprave, broj clanova
predstavnickog tijela jedinice povecat ¢e se do
broja koji je potreban da bi zastupljenost bila
ostvarena, a izabranim ce se smatrati oni
pripadnici odredene manjine koji nisu izabrani, po

USTAVNI ZAKON O PRAVIMA
NACIONALNIH MANJINA /
CONSTITUTIONAL LAW ON THE
RIGHTS OF NATIONAL
MINORITIES, ZAGREB,
December 13, 2002, (NN /
Official Gazette NN 155/02,
47/10, 80/10, 91/11, 91/11)

Ministarstvo uprave / Ministry
of Public Administration

Registar vijeca,
koordinacija vijeca i
predstavnika nacionalnih
manjina
http://www.appluprava.hr
Podatci se prikupljaju na
zahtjev putem
elektronickog obrasca
Izvadak iz Registra sadrzi
posljednje podatke koji su
upisani u Registar i
odgovaraju najnovijem
stanju.

Register of Council,
Coordinating Councils and
Representatives of of
national minorities
http://www.appluprava.hr
Data are collected on
demand through an
electronic form.

Excerpt from the Register
contains the latest data
that is enrolled in the
Register and match the
latest status.

42




Definition in English

Definition in Croatian

Source(s) of definition

When collected?

unless specified otherwise in legislation
governing the election of members to the
representative bodies of the self-
government units.

(4) Unless an election by universal suffrage fails

to result in as many minority members in
the representational body of a regional self-
government unit as pertaining to the
respective national minority having more
than 5% share in the population of the
regional self-government unit, the number
of members of the representational body of
that unit shall be increased to a number
required to achieve that representation and
as elected shall be considered minority
members who have not been elected in the
order of proportional success of each
electoral list, unless otherwise provided in
the law governing the election of members
of the representational body of the regional
self-government unit.

(5) Should the application of the provisions of

paragraphs (2) and (3) of this Article fail to
ecure adequate representation of minority
members in the representative body of a
local selfgovernment unit, or the
representative body of a regional self-
government under paragraph 4 of this
Article, a by-election shall be announced in
the self-government unit concerned in
compliance with these provisions.

(6) The candidacy and election of members to

the representative bodies in local and
regional self-government units pursuant to
paragraphs (2), (3), (4) and (5) of this Article
shall be regulated by the legislation
governing the election of members to the

redu prema razmjernom uspjehu svake liste na
izborima ako zakonom kojim se ureduje izbor
¢lanova predstavnickog tijela jedinice lokalne
samouprave nije drugacije odredeno.

(4) Ako u predstavnickom tijelu jedinice podrucne

(regionalne) samouprave na temelju opceg
birackog prava ne bude osigurana zastupljenost
onoliko ¢lanova pripadnika nacionalne manjine
koja u stanovnistvu te jedinice sudjeluje s vise od
5%, koliko im osigurava zastupljenost srazmjerno
njihovom udjelu u stanovnistvu jedinice
podrucne (regionalne) samouprave, broj €lanova
predstavnickog tijela jedinice povecat ¢e se do
broja koji je potreban da bi zastupljenost bila
ostvarena, a izabranim ce se smatrati oni
pripadnici odredene manjine koji nisu izabrani, po
redu prema razmjernom uspjehu svake liste na
izborima ako zakonom kojim se ureduje izbor
¢lanova predstavnickog tijela jedinice podrucéne

(regionalne) samouprave nije drugacije odredeno.

(5) Ako se ni primjenom odredbi stavaka 2. i 3. ovoga

¢lanka ne postigne zastupljenost predstavnika
nacionalnih manjina u predstavni¢kom tijelu
jedinice lokalne samouprave, odnosno ako se ni
primjenom odredbi stavka 4. ovoga ¢lanka ne
postigne zastupljenost predstavnika nacionalnih
manjina u predstavnickom tijelu jedinice
podrucne (regionalne) samouprave, u skladu s
ovim odredbama, u jedinici samouprave raspisat
¢e se dopunski izbori.

(6) Kandidiranje i izbor ¢lanova predstavnickog tijela

jedinice lokalne samouprave odnosno jedinice
podrucne (regionalne) samouprave prema
odredbama stavaka 2., 3., 4. i 5. ovoga ¢lanka
ureduje se zakonom kojim se ureduje izbor
¢lanova predstavnickih tijela jedinica lokalne i
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representative bodies of local and regional
self-government units.

(7) The criterion relevant for determining the
number of national minority members with
reference to implementation of the
provisions of this Article shall be the official
census data on the number of national
minority members in a particular local or
regional selfgovernmental unit, which shall
be adjusted (upward or downward) by the
number of voters entered in or deleted
from the electoral register of such unit
during the period from the census to the
latest confirmation of the electoral register.

podrucne (regionalne) samouprave.

(7) Za odredivanje broja pripadnika nacionalne

manjine radi provodenja odredbi ovoga ¢lanka
mjerodavni su sluzbeni rezultati popisa
stanovnistva. Prije svakih izbora sluzbeni rezultati
popisa stanovnistva o broju pripadnika
nacionalnih manjina u jednici lokalne samouprave
odnosno jedinici podrucne (regionalne)
samouprave uskladuju se s eventualnim
promjenama registriranim u posljednjem
potvrdenom popisu biraca te jedinice.
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3) Data collected by the Office of the Ombudsman (indicators)

Definition in English

| Definition in Croatian

| Source(s) of definition

| When collected?

Reported cases of discrimination (employment)

Number of complaints submitted by citizens to the
Ombudsman during one year, reporting
discrimination in the area of employment

Ukupni broj prituzbi gradana/ki na diskriminaciju u
podrucju zaposljavanja, upucenih puckom
pravobranitelju tijekom jedne godine

Ured pucke pravobraniteljice /
Office of the Ombudswoman/

Travanj svake
godine/April each
year

Reported cases of discrimination (education)

Number of complaints submitted by citizens to the
Ombudsman during one year, reporting
discrimination in the area of education

Ukupni broj prituzbi gradana/ki na diskriminaciju u
podrucju obrazovanja, upuéenih pu¢kom pravobranitelju
tijekom jedne godine

Ured pucke pravobraniteljice /
Office of the Ombudswoman/

Travanj svake
godine/April each
year

Reported cases of discrimination (social security)

Number of complaints submitted by citizens to the
Ombudsman during one year, reporting
discrimination in the area of social security

Ukupni broj prituzbi gradana/ki na diskriminaciju u
podrucju socijalne sigurnosti, upucenih puckom
pravobranitelju tijekom jedne godine

Ured pucke pravobraniteljice /
Office of the Ombudswoman/

Travanj svake
godine/April each
year

Complaints Regarding Misbehaviour/Ill-treatment by the Police reported to the Office of the Ombudsman (prosecution)

Number of complaints submitted by citizens to the
Ombudsman during one year, reporting
Misbehaviour/Ill-treatment by the Police

Ukupni broj prituzbi gradana/ki na postupanje policije,
upucenih puckom pravobranitelju tijekom jedne godine

Ured pucke pravobraniteljice /
Office of the Ombudswoman/

Travanj svake
godine/April each
year

Reported cases of discriminationby the judiciary an

d state administration (judiciary and state administration)

Number of complaints submitted by citizens to the
Ombudsman during one year, reporting
discrimination done by judiciary and state
administration

Ukupni broj prituzbi gradana/ki na diskriminaciju
pocinjenu od strane pravosudnih tijela | tijela drzavne
uprave, upucenih puckom pravobranitelju tijekom jedne

godine

Ured pucke pravobraniteljice /
Office of the Ombudswoman/

Travanj svake
godine/April each
year
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